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VPhA Diversity, Equity, and Inclusion Resolution 

 

WHEREAS the Virginia Pharmacists Association (VPhA) restricted membership 

based on race and ethnicity up until 1970. 

 

WHEREAS VPhA believes that pharmacists, student pharmacists and pharmacy 

technicians of all races are vital to the continuation of our profession, the 

organization and serving the needs of our patients by improving access and 

positive outcomes within healthcare. 

 

WHEREAS the Covid-19 pandemic highlighted health disparities among people of 

color and the pharmacists’ role in addressing public health crisis. 

 

WHEREAS VPhA has an obligation to help address health disparities across all 

racial, ethnic, gender, age, and social gaps so all patients receive the care that 

every person deserves; and 

 

WHEREAS VPhA has an imperative to speak with a united voice as leaders and 

role models in healthcare, as trusted professions, and to express compassion and 

empathy for our patients, families, communities, and each other. 
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THEREFORE, be it RESOLVED: 

That VPhA denounces all forms of structural racism because policies and 

programs perpetuate racism, whether intentionally or unintentionally, cause 

harm to patients and the care team. 

That VPhA disseminates educational opportunities that increase awareness of and 

provide tools to dismantle structural racism. 

That VPhA supports the schools and colleges of pharmacy in Virginia in working 

with the national accrediting agencies to develop standards on anti-racism 

education with pharmacy curricula, post-graduate training, and continuing 

education requirements. 

That VPhA supports institutional and legislative policies that promote diversity, 

equity, inclusion, and social justice within pharmacy and healthcare. 

That VPhA supports efforts to eliminate health disparities among all patient 

populations but especially those of color who have historically been underserved 

and harmed by such disparities. 

That VPhA requests the Virginia State Board of Pharmacy to consider requiring 

completion of continuing education on eliminating inequities and social 

determinants of health resulting from racism and discrimination as a continuing 

education requirement for continued licensure in Virginia. 
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That VPhA strongly urges the Board of the Virginia Pharmacists Association to 

establish the VPhA Committee on Racial Diversity, Equity, and Inclusion as a 

permanent entity of the organization; and 

 

That VPhA leadership and membership commits to continuous improvement of 

the Association with the goal of a diverse organization where all members feel 

valued for their unique perspectives and input and have equal access to available 

resources. 
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